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Disability Employment:

* Policies & Programs

* Inclusion Practices

* Recruitment & Hiring
 Reasonable Accommodations
« Advancement

* Retention
Accessibility
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Different Toolboxes for Different
Purposes




Do you have a career
toolbox?




Career Development Tools

Virtual University Supports:
* Mentoring

* Details

* Coaching

* Individual Development Plans (IDPs)

* Professional Development Programs




Mentoring & Professional
Development




Mentoring Program

Facilitates the learning process
Voluntary

Mentors need only be one grade level above
protége
Benefits include

— Opportunities to translate skills developed in
training programs into productive actions

— Develop new/different perspectives




Mentoring Portal

www.eservices.usda.gov/usdamentorin

gumted States Department of Agriculture Mentoring Portal

Home Mentor Protégé Contact Us



http://www.eservices.usda.gov/usdamentoring/
http://www.eservices.usda.gov/usdamentoring/

Detail Portal

http://opportunities.usda.gov/Opportunities.aspx

SN DETAIL OPPORTUNITY REGISTRY

HOME OPPORTUNITIES PROFILE AND RESUME SUBSCRIBE UNSUBSCRIBE FAQ's User Guide LogOut
You are on HOME

Location:

WG'CO me | | Headquartered in Washington, D.C., USDA's

Postal Service mailing address is:

Welcome to the USDA Office of Human Resources Management Detail Registry website. This website was established as U.S. Department of Agriculture

part of the 2010 Cultural Transformation Initiative in response to the USDA Listening Sessions to provide employees and 100 peridnies BAS

Washington,DC 20250
managers with a networking mechanism to publicize detail opportunities. Many employees across the country expressed
interest in learning about cross-developmental detail opportunities to help broaden their USDA experience. The website FZ%‘Z))';Z:O-S% 1

provides USDA employees with information on noncompetitive developmental opportunities such as details. rotational and

developmental assignments.
Directories:



http://opportunities.usda.gov/Opportunities.aspx
http://opportunities.usda.gov/Opportunities.aspx
http://opportunities.usda.gov/Opportunities.aspx

Coaching
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Marisol Rodriguez

Marisol.Rodriguez@dm.usda.gov



http://www.dm.usda.gov/employ/vu/coaching.htm
http://www.dm.usda.gov/employ/vu/coaching.htm
mailto:Marisol.Rodriguez@dm.usda.gov

Networking




Networking

70 percent of all jobs are found through
networking.*

* Keep in touch.

* Your networks will benefit you
throughout your career;

* it's not just about finding your next job.

*U.S. Bureau of Labor Statistics




Individual Development Plan (IDP)

* A clear statement of an employee’s career
goals
* A map for attaining goals that specify

immediate and long-range developmental
needs

* An individually-tailored action plan to
knowledge and skills needed to improve
performance in the employee’s present
position or to prepare for new responsibilities




IDP, continued

* A written plan for scheduling and managing
an employee’s development

* Atool for a supervisor to estimate resources
needed for employee development training.

USDA encourages every employee to use “My Plan”
in AgLearn for developing an online IDP.




RESBOREES

* Professional Development Programs and
Mentoring

—Roderick Mance —
roderick.mance@dm.usda.gov

* IDP and Coaching

— Marisol Rodriguez —
marisol.rodriguez@dm.usda.gov



mailto:roderick.mance@dm.usda.gov
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Your Next Steps

What will you do?




